PARADIP PORT TRUST

Selection Criteria for Direct Recruitment to Class-I, Class-II & Class-III Posts

TRAFFIC DEPARTMENT




Selection Criteria for direct recruitment to Class-I Posts under Traffic Department, PPT

Sl. | Name of | No.of | Classi Scale of Whether Upper Educational and Selection with written test Syllabus Remarks
No | the post posts | ficatio pay(Rs. selection or | age other Writ | Qualifica | Exper | Interview
n non limit Qualifications ten tion ience (Marks)
selection for prescribed for Test | (Desirabl | (Desir
direct direct recruitment (Ma | e Marks) able
recrulf rks) Mark
ment(in 5)
years)

1 Assistant | 02 Class- | Rs.20600- Selection 30 Essential :- 90 - 05 05 Part-1:-20 Marks 1.Compulsory written
Traffic I 46500/' (i ) A d'egree froma General Knowledge, Current test being an entry
gﬁ?ager (Pre-revised Lerfic\)/ge?;izted Affeirs, Ver‘pal ability, Numerical level post. Candidates

scale of pay of ¥ ability, Cljltlcal Reasom.ng, Data | will be selected based
Rs.9100-250- Desirable: Interpretanon etc. comprising on written test marks,
15100/ -) Two years . experience and
execu.tive ) E}z;‘g::l.- % M;Vl::rseness on interview.
experience in e
shipping/cargo Shlpplr'lg/ Cargf) . .
operations/railway Operations/Railway 2. Candidates having

transportation  in
an

Industrial/ Comme
rcial/Govt.
undertaking

Operations/Commercial  activity
of a Port, Labour Law pertaining
to cargo handling, Dock workers,

safety  health.  environmental
issues, Maritime laws &
regulations, International shipping
routes, Major Ports, Minor

Ports/International Maritime trade
etc.

two years of Executive
experience as per RR
shall be given 5 marks.

3. Experience less than
two years shall not be
given any marks.

4. In case of tie after
considering ~ written
test marks, experience
and interview,
candidate senior in age
shall be preferred.




Selection Criteria for direct recruitment to Class-I Posts under Traffic Department, PPT

pertaining to cargo handling,
Dock workers, safety health.
environmental issues,
Maritime laws & regulations,
International shipping routes,
Major Ports, Minor
Ports/International ~ Maritime
trade etc.

SL Name of | No.of | Classi Scale of Whether Upper Educational and other Selection with written test Syllabus Remarks

No. the post posts | ficatio pay(Rs. selection or | age Qualifications Writ | Qua | Exper | Interv

n non limit prescribed for direct ten | lific | ience iew
selection for recruitment Test | atio | (Desir | (Mark
direct. (Ma n able s)
recruit tks) | (De | Mark
ment(in sira s)
years) ble
Mar
ks)

2 Senior 02 Class- | Rs.20600- Selection 35 Essential :- 90 -- -—- 10 Part-I:- (20 Marks) 1. Compulsory
Assistant I 46500/ - i) A degree from a General Know]edge, Current written test
Traffic recognized university. Affairs, Verbal ability, Selecti 1 b )
Manager (Pre-revised L , Numerical ability, Critical | ¢ cction Wil - be

scale of pay of (il ) Five years experience Reasoning, Data Interpretation based on written test
Rs10750-300- in shipping/cargo etc comprising marks and
16750/ -) operations/railway ’ . .
transportation in an Interview.
Industrial/ Commercial / Part-II:- (80 Marks)
Govt. undertaking General awareness on | 51 case of tie
Shipping/Cargo . .
Operations/Railway candidates senior in
Operations/Commercial age shall be
activity of a Port, Labour Law | preferred.




Selection Criteria for direct recruitment to Class-I Posts under Traffic Department, PPT

(Pre-revised
scale of pay of
Rs13000-350-
16750/-)

(ii) Five years experience
in shipping/cargo
operations/railway
transportation in an
Industrial/ Commercial/
Govt. undertaking

Sl. | Name of | No.of | Classifi Scale of Whether Upper Educational and other Selection without written test Remarks
No | the post posts cation pay(Rs. selection or | age Qualifications Quali | Exper Interview
non limit prescribed for direct ficatio | ience (Marks)
selection for recruitment n (Desir
direct. (Desir | able
recruit able | Mark
ment(in Mark s)
years) s)
3 Deputy 01 Class-1 Rs.24900- Selection 35 Essential :- - - 100 No written test. Selection is based on
Traffic 50500/ - (i ) A degree from a interview only.
Manager recognized university.




Selection Criteria for direct recruitment to Class-I Posts under Traffic Department, PPT

scale of pay of
Rs16000-400-
20800/ -)

12 years experience in
shipping/cargo
operations/railway
transportation in
executive cadre in an
Industrial/ Commercial /
Govt. undertaking

Sl. | Name of | No. of | Classi Scale of Whether | Upper Educational and other Selection based on interview Remarks
No | thepost | posts | ficatio pay(Rs. selection | age Qualifications Qualifi | Experience Interview
n or non limit prescribed for direct cation (Desirable (Marks)
selection | for recruitment (Desira Marks)
direct ble
recruit Marks)
ment(in
years)
4 Sr. 01 Class- | Rs.32900- Selection | 42 Essential :- --- - 100 Selection is based on interview
Deputy I 58000/ - i ) A degree from a marks only.
Traffic recognized university.
Manager (Pre-revised




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-1I1 STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit| Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the
year) direct recruitment |written |Preferen | Experien |Interview
tial ce
qualifica
tion
1 Asst. 3 [Class|16400- |Selection | 32 years |i) A degree 90 5 0 5 |Part-A:- (20 Marks) 1. Selection
Traffic Il 40500/- from a General Knowledge, Current Affairs, Verbal ability, Numerical[shall be based
Manager- recognised ability, Critical Reasoning, Data Interpretation etc. comprising |on written test,
Gr-ll univeristy preferential
ii) Two years Part-B:- (80 Marks) qualification
executive General awareness on Shipping / Cargo Operations / Railway|and interview
experience in Operations / Commercial activity of a Port, Labour Law|marks.
shipping/ pertaining to cargo handling, Dock workers, safety health.
Cargo environmental issues, Maritime laws & regulations,| |n case of tie,
operation/ International ~ shipping  routes, Major  Ports, Minor|candidates
Railway Ports/International Maritime trade etc. senior in age
Transportatio shall be
ninan preferred.

industrial/
commercial/
Govt.
undertaking
is desirable.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-I1l STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

undergone training
in recognised Rly
institute as a
Commercial
Apprentice
Preference will be
given to candidates
having expereince in
the line.

Part B (80 marks)

e General railway working with particular reference to Railway Operation

* Booking of Goods Traffic, Forwarding Notes, Registration of Indents, allotment, Rating and
Routing of Traffic, Misdeclaration, RR, Weighment Including Punitive Charges for Overloading,
Empty Tare Weighment, Classification of goods, Loading and Unloading including
Transhipment, free time for loading and unloading, Booking of animals, Dangerous and
offensive goods, Military traffic, RMC etc.

 Different charges like Demurrage, Haulage, Engine Hire Charges, Wagon hire Charges,
Terminal charges, Siding Charges, Wharfage, Stacking, Stabling etc.

® Freight incentive schemes, Terminal Management System, Good shed working, Trainload
benefit, Quick transit service, Container service, loadability of Wagons, Higher Capacity
routes, Investment schemes like WIS, TIELS, Dynamic Pricing Policy, GPWIS..

e Commercial Inspections.

 Sidings- Assisted and Private siding rules, Charges, Liberalised Siding Policy.

¢ Dedicated Freight Corridor.

* Other recent Policy charges regarding Freight.

* Sealing and labelling of wagons, Delay in transit, Diversion of wagons load traffic, disposal of
seal defective wagons, Transport of small traffic, Repacking sheds and transhipment points.

¢ Delivery of consignments, Undercharges, Overcharges, Refund of overcharges, Delivery of
consignments short of destination, disposal of consignments over carried, Disposal of
unclaimed and unconnected consignments.

 Station outstanding- Realisation and its clearance.

 Indian Railways Act-chapters relating to Traffic facilities, working of Railways, responsibility
of Railways as Carriers and penalties and offences.

® Railway Claims Tribunal Act and functioning of Railway Claims Tribunal (RCT) and Railway
Rates Tribunal (RRT).

SIl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the |written [Preferenti|Experienc| Interview
year) direct recruitment al e
qualificati
on
1 Traffic 1 Class Ill |Rs. 23600- |Selection 32 years Must be Graduate 100 0 0 0 Part A (20 marks) 1. Selection will be
Inspector 56300/- from the Unversity/ General knowledge, Ability to write reports, current affairs, verbal ability, numerical ability, based on written
(Com) Should have critical reasoning and data interpretation.

test marks.

2. In case of tie in
the written test,
candidate having
more experience
in the line shall be
preferred.

3.In case of tie
after considering
written test and
experience,,
candidate senior
in age shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications |written |Preferen |Experien [Interview
Non-selection | recruitment (in | prescribed by the tial ce
year) direct recruitment qualifica
tion
Traffic 1 Class Il |Rs. 23600- |Selection 32 years Must be Graduate 100 0 0 0 Part A (20 marks) 1. Selection will be
_ i General knowledge: Ability to write reports, current affairs, verbal ability, numerical ability, critical .
Inspector 56300/ from the recognised ! ge: ytow P t v based on written
(Opn) Unversity with 05 reasoning and data interpretation.

years expereince in
the line.

Part B (80 marks)

General railway working with particular reference to Railway Operation

Goods Train Operation

Factors affecting speed of goods train- How to overcome- speed & load-Introduction of latest type of
wagons- working instructions.

Wagon turn round- How to Improve. Supply of wagons- pooled and non-pooled — equalization — In
exchange points. Average starting wagon load — How to improve loading delay to wagons, especially
special type.

FOIS- It’s role in freight operation, freight calculation.

Working of control offices — Operating position prepared by Trains Branch and its salient features .
Operation of CC stock — type of BPCs- advantage of through running.

Marshalling Yard

How marshalling yards are changed to suit present level of traffic and stock — Type of marshalling
yards — various components and its functions- facilities that are necessary for operational
conveniences.

Yard congestion- causes, remedial measures and advanced required in a marshalling yard.
Documents and registers that are maintained in a marshalling yard — marshalling yard statistics —
detention to wagon— detention to locos

Motive Power

Power arrangements — power control / outage system in our Railways, Engine links- Turn around.
Accidents

Classification of accidents — Issue of accident messages, procedures — enquiry into accidents-
procedure for conducting and submitting reports.Relief operation.

Fundamentals of Signalling / Auto signalling.

Unusual Occurrences — Equipment Failures

1) Failure of axle counters/track circuits.

2) Failure of motive power.

3) Failure of rolling stock — hot axle — hanging parts — unusual sound — door opening etc.

4) Failure of OHE.

test marks.

2. .In case of tie
after considering
written test
candidate senior
in age shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-1II STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the |written | Preferen |Experien |Interview
year) direct recruitment tial ce
qualifica
tion
Traffic 6 Class Ill |Rs. 21100- |Selection 32 years Graduate with 03 100 0 0 0 Total - 100 Marks 1. Selection will be
Foreman 53500/- years experience in Mathematics — Number System, BODMAS, Decimals, Fractions, LCM, HCF, Ratio and

shipping operation
and Cargo handling
work preferance
Diploma in computer
Application

Proportion, Percentage, Mensuration, Time and Work, Time and Distance, Simple and
Compound Interest, Profit & Loss, Algebra, Geometry , Trigonometry, Elementary Statistics,
Square Roots, Age Calculations, Calendar & Clock, Pipe and Cisterns etc.

General English: Transformation, Fill in the blanks, Para Completion, Sentence Arrangement,
Joining Sentences, Sentence Completion, Antonyms, Passage Completion, Synonyms, Error
Correction (Phrase in Bold), Spotting Errors, Active and Passive Voice, Spelling Test,
Prepositions,Sentence, Substitution, Error Correction (Underlined Part), Improvement, Idioms
and Phrases

General Intelligence and Reasoning — Analogies, Alphabetical and Number Series, Coding and
Decoding, Mathematical Operation, Relationships, Syllogism, Jumbling, Venn Diagram, Data
Interpretation and Sufficiency, Conclusions and Decision Making, Similarities and Difference,
Analytical Reasoning, Classification, Direction, Statement- Arguments and Assumptions
General Science — Physics, Chemistry, Life Science at 10th level

General Awareness on Current Affair — Science & Technologies, Sports, Culture, Personalities,
Economics, Politics

based on written
test marks.

2. In case of tie,in
the written test,
the candidates
having Diploma in
Computer
Application shall
be preferred.

3. If tie still
exists, candidate
senior in age shall
be preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-IIl STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

SIl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
. . . . written |Preferen | Experien |Interview
Non-selection | recruitment (in | prescribed by the
. . tial ce
year) direct recruitment
qualifica
tion
Asst. Traffic 24 |Class Il [Rs. 17700- |Selection 32 years Graduate with 02 100 0 0 0 Total - 100 Marks 1. Selection will
Foreman 44600/-- years experience as
outdoor clerk Mathematics — Number S BODMAS, Decimals, Fractions, LCM, HCF pe based on
athematics — Number System, , Decimals, Fractions, , , |written test
Ratio and Proportion, Percentage, Mensuration, Time and Work, Time and marks

Distance, Simple and Compound Interest , Profit & Loss, Algebra, Geometry
, Trigonometry, Elementary Statistics, Square Roots, Age Calculations,
Calendar & Clock, Pipe and Cisterns etc.

General English: Transformation, Fill in the blanks, Para Completion,
Sentence Arrangement,

Joining Sentences, Sentence Completion, Antonyms, Passage Completion,
Synonyms, Error

Correction (Phrase in Bold), Spotting Errors, Active and Passive Voice,
Spelling Test, Prepositions,Sentence, Substitution, Error Correction
(Underlined Part), Improvement, Idioms and Phrases

General Intelligence and Reasoning — Analogies, Alphabetical and Number
Series, Coding and Decoding, Mathematical Operation, Relationships,
Syllogism, Jumbling, Venn Diagram, Data Interpretation and Sufficiency,
Conclusions and Decision Making, Similarities and Difference, Analytical
Reasoning, Classification, Direction, Statement- Arguments and
Assumptions

General Science — Physics, Chemistry, Life Science at 10th level

General Awareness on Current Affair — Science & Technologies, Sports,
Culture, Personalities, Economics, Politics

2.In case of tie,
candidate senior
in age shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-1II STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the
year) direct recruitment |written | Preferen|Experien |Interview
tial ce
qualifica
tion
Goods 1 Class Ill |Rs. 21000- |Selection 32 years Should be a 100 0 0 0 Part A (20 marks) 1. Selection will be
Supervisor 53500/- Graduate from a General knowledge, Ability to write reports, current affairs, verbal ability, numerical ability,

recognised university
with 3 years working
experience in Rly as
Sr. Clerk
(Commercial) Sr.
Goods Clerk

critical reasoning and data interpretation.

Part B (80 marks)

¢ General railway working with particular reference to Railway Operation

* Booking of Goods Traffic, Forwarding Notes, Registration of Indents, allotment, Rating and
Routing of Traffic, Misdeclaration, RR, Weighment Including Punitive Charges for Overloading,
Empty Tare Weighment, Classification of goods, Loading and Unloading including Transhipment,
free time for loading and unloading, Booking of animals, Dangerous and offensive goods,
Military traffic, RMC etc.

« Different charges like Demurrage, Haulage, Engine Hire Charges, Wagon hire Charges,
Terminal charges, Siding Charges, Wharfage, Stacking, Stabling etc.

 Freight incentive schemes, Terminal Management System, Good shed working, Trainload
benefit, Quick transit service, Container service, loadability of Wagons, Higher Capacity routes,
Investment schemes like WIS, TIELS, Dynamic Pricing Policy, GPWIS..

* Commercial Inspections.

o Sidings- Assisted and Private siding rules, Charges, Liberalised Siding Policy.

* Dedicated Freight Corridor.

¢ Other recent Policy charges regarding Freight.

* Sealing and labelling of wagons, Delay in transit, Diversion of wagons load traffic, disposal of
seal defective wagons, Transport of small traffic, Repacking sheds and transhipment points.

* Delivery of consignments, Undercharges, Overcharges, Refund of overcharges, Delivery of
consignments short of destination, disposal of consignments over carried, Disposal of unclaimed
and unconnected consignments.

e Station outstanding- Realisation and its clearance.

* Indian Railways Act-chapters relating to Traffic facilities, working of Railways, responsibility of
Railways as Carriers and penalties and offences.

* Railway Claims Tribunal Act and functioning of Railway Claims Tribunal (RCT) and Railway
Rates Tribunal (RRT).

based on written
test marks.

2. In case of tie,
candidate senior
in age shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in p.rescribed .by the written | Preferen | Experien [Interview
year) direct recruitment tial e
qualifica
tion
Yard Master 3 Class Ill |Rs.21000- [Selection 32 years Must be a graduate 100 0 0 0 Part A (20 marks) l.SeIection WI“
53500/ from recognised General knowledge: Ability to write reports, current affairs, verbal ability, numerical ability,
Universsity with 05 critical reasoning and data interpretation. be based on
years working Part B (80 marks) written test
experience in General railway working with particular reference to Railway Operation k
Railway Goods Train Operation marks.
Factors affecting speed of goods train- How to overcome- speed & load-Introduction of latest
type of wagons- working instructions. 2. In case of

Wagon turn round- How to Improve. Supply of wagons- pooled and non-pooled — equalization —
In exchange points. Average starting wagon load — How to improve loading delay to wagons,
especially special type.

FOIS- It’s role in freight operation, freight calculation.

Working of control offices — Operating position prepared by Trains Branch and its salient
features .

Operation of CC stock — type of BPCs- advantage of through running.

Marshalling Yard

How marshalling yards are changed to suit present level of traffic and stock — Type of
marshalling yards — various components and its functions- facilities that are necessary for
operational conveniences.

Yard congestion- causes, remedial measures and advanced required in a marshalling yard.
Documents and registers that are maintained in a marshalling yard — marshalling yard statistics
— detention to wagon— detention to locos

Motive Power

Power arrangements — power control / outage system in our Railways, Engine links- Turn
around.

Accidents

Classification of accidents — Issue of accident messages, procedures — enquiry into accidents-
procedure for conducting and submitting reports.Relief operation.

Fundamentals of Signalling / Auto signalling.

Unusual Occurrences — Equipment Failures

1) Failure of axle counters/track circuits.

2) Failure of motive power.

3) Failure of rolling stock — hot axle — hanging parts — unusual sound — door opening etc.

4) Failure of OHE.

tie, candidates
senior in age
shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-1II STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications written | Preferen] Experien | Interview
Non-selection | recruitment (in | prescribed by the tial ce
year) direct recruitment qualifica
tion
Head Train 1 Class Ill [Rs.19100- |Non- Selection 32 years Graduate with 03 100 0 0 0 Part A (50 marks) 1.Selection will
Number Taker 51100/- years working . - . .
experience as Sr. General knowledge: Ability to write reports, current affairs, verbal |pe based on
Train Number Taker ability, numerical ability, critical reasoning and data interpretation, |\ritten
basics of computer application. test marks

Part B (50 marks)

General railway working with particular reference to Railway
Operation

Numbering/coding of wagons and coaches inRailway yard,
preparing train documents like Vehicle Guidance(VG), feeding
theseinformation in railway network terminals, giving and receiving
information from controlregarding train working, maintenance of
registers related with working of trains etc. preparation of various
memo like Placement memo, Release memo, Cut memo,
Irregularity memo, Wagon exchange register, Different types of
freight trains run on Indian Railways, ART,wayside station and
junction station, semaphore and colour light signals, TALQ and
MAUQ Signals, Type of freight trains, classification of wagons, type
of railway engines, FOIS.

2. In case of
tie, candidates
senior in age
shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the [\ ritten [Preferen[Experien [Interview
year) direct recruitment tial ce
qualifica
Area 4 Class Il [Rs. 19100- |Selection 32 years Graduate with 03 100 0 0 0 Part A (20 marks) 1. Selection will be
Controller 51100/- years Rly. Experience General knowledge: Ability to write reports, current affairs, verbal ability, numerical ability, based on written

as Sr. TNC

critical reasoning and data interpretation.

Part B (80 marks)

General railway working with particular reference to Railway Operation

Goods Train Operation

Factors affecting speed of goods train- How to overcome- speed & load-Introduction of latest
type of wagons- working instructions.

Wagon turn round- How to Improve. Supply of wagons- pooled and non-pooled —
equalization — In exchange points. Average starting wagon load — How to improve loading
delay to wagons, especially special type.

FOIS- It's role in freight operation, freight calculation.

Working of control offices — Operating position prepared by Trains Branch and its salient
features .

Operation of CC stock — type of BPCs- advantage of through running.

Marshalling Yard

How marshalling yards are changed to suit present level of traffic and stock — Type of
marshalling yards — various components and its functions- facilities that are necessary for
operational conveniences.

Yard congestion- causes, remedial measures and advanced required in a marshalling yard.
Documents and registers that are maintained in a marshalling yard — marshalling yard
statistics — detention to wagon— detention to locos

Motive Power

Power arrangements — power control / outage system in our Railways, Engine links- Turn
around.

Accidents

Classification of accidents — Issue of accident messages, procedures — enquiry into accidents-
procedure for conducting and submitting reports.Relief operation.

Fundamentals of Signalling / Auto signalling.

Unusual Occurrences — Equipment Failures

e Failure of axle counters/track circuits.

* Failure of motive power.

e Failure of rolling stock — hot axle — hanging parts — unusual sound — door opening etc.

o Failure of OHE.

test marks.

2. In case of tie,
candidates senior in
age shall be preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit| Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection recruitment prescribed by the
(in year) direct recruitment |\ritten [Preferen |Experien [Interview
tial ce
qualifica
tion
Yard 4 Class Il |Rs. 19100- |Selection 32 years Graduate with 05 100 0 0 0 Part A (20 marks) 1. Selection
Supervisor 51100/- years experience in General knowledge: Ability to write reports, current affairs, verbal ability, numerical ability,
Rly. Operational critical reasoning and data interpretation. will be based
wing as STIM Part B (80 marks) on written

General railway working with particular reference to Railway Operation

Goods Train Operation

Factors affecting speed of goods train- How to overcome- speed & load-Introduction of latest
type of wagons- working instructions.

Wagon turn round- How to Improve. Supply of wagons- pooled and non-pooled — equalization —
In exchange points. Average starting wagon load — How to improve loading delay to wagons,
especially special type.

FOIS- It’s role in freight operation, freight calculation.

Working of control offices — Operating position prepared by Trains Branch and its salient
features .

Operation of CC stock — type of BPCs- advantage of through running.

Marshalling Yard

How marshalling yards are changed to suit present level of traffic and stock — Type of
marshalling yards — various components and its functions- facilities that are necessary for
operational conveniences.

Yard congestion- causes, remedial measures and advanced required in a marshalling yard.
Documents and registers that are maintained in a marshalling yard — marshalling yard statistics
— detention to wagon— detention to locos

Motive Power

Power arrangements — power control / outage system in our Railways, Engine links- Turn
around.

Accidents

Classification of accidents — Issue of accident messages, procedures — enquiry into accidents-
procedure for conducting and submitting reports.Relief operation.

Fundamentals of Signalling / Auto signalling.

Unusual Occurrences — Equipment Failures

1) Failure of axle counters/track circuits.

2) Failure of motive power.

3) Failure of rolling stock — hot axle — hanging parts — unusual sound — door opening etc.

4) Failure of OHE.

test marks.

2.In case of tie,
candidates
senior in age
shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the [written Preferen [ Experien fInterview
year) direct recruitment tial ce
qualifica
tion
10| Senior Goods 1 Class Il |Rs. 19100- |Selection 32 years Graduate from a 100 0 0 0 Part A (20 marks) 1. Selection will be
Clerk 51100/- recognised General knowledge: Ability to write reports, current affairs, verbal ability, numerical ability, based on written test

University with 3
years experience as
Junior Goods clerk.
Diploma in
Computer
Application
preferred.

critical reasoning and data interpretation, basics of computer application.

Part B (80 marks)

¢ General railway working with particular reference to Railway Operation

* Booking of Goods Traffic, Forwarding Notes, Registration of Indents, allotment, Rating and
Routing of Traffic, Misdeclaration, RR, Weighment Including Punitive Charges for Overloading,
Empty Tare Weighment, Classification of goods, Loading and Unloading including Transhipment,
free time for loading and unloading, Booking of animals, Dangerous and offensive goods,
Military traffic, RMC etc.

 Different charges like Demurrage, Haulage, Engine Hire Charges, Wagon hire Charges,
Terminal charges, Siding Charges, Wharfage, Stacking, Stabling etc.

¢ Freight incentive schemes, Terminal Management System, Good shed working, Trainload
benefit, Quick transit service, Container service, loadability of Wagons, Higher Capacity routes,
Investment schemes like WIS, TIELS, Dynamic Pricing Policy.

* Commercial Inspections.

o Sidings- Assisted and Private siding rules, Charges, Liberalised Siding Policy.

* Dedicated Freight Corridor.

¢ Other recent Policy charges regarding Freight.

* Sealing and labeling of wagons, Delay in transit, Diversion of wagons load traffic, disposal of
seal defective wagons, Transport of small traffic, Repacking sheds and transhipment points.

* Delivery of consignments, Undercharges, Overcharges, Refund of overcharges, Delivery of
consignments short of destination, disposal of consignments over carried, Disposal of unclaimed
and unconnected consignments.

e Station outstanding- Realisation and its clearance.

* Indian Railways Act-chapters relating to Traffic facilities, working of Railways, responsibility of
Railways as Carriers and penalties and offences.

 Railway Claims Tribunal Act and functioning of Railway Claims Tribunal (RCT) and Railway
Rates Tribunal (RRT).

marks.

2. In case of tie in the
written test
candidates having
Diploma in Computer
Application shall be
given preference.

3. If one or more
candidates having
same mark and
Diploma in Computer
Application, candidate
senior in age shall be
preferred..




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-1II STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the
year) direct recruitment [\ ritten [Preferen | Experien [Interview
tial ce
qualifica
tion
11| Junior Goods 10 |Class |l |Rs. 17700- |Selection 32 years Graduate in any 100 0 0 0 Part A (20 marks) 1. Selection will be
Clerk 44600/- discipline, General knowledge: Ability to write reports, current affairs, verbal ability, numerical ability, based on written test

Candidates with 3
years experience in
port work having
computer knowledge
will be preferred.

critical reasoning and data interpretation, basics of computer application.

Part B (80 marks)

* General railway working with particular reference to Railway Operation

¢ Booking of Goods Traffic, Forwarding Notes, Registration of Indents, allotment, Rating and
Routing of Traffic, Misdeclaration, RR, Weighment Including Punitive Charges for Overloading,
Empty Tare Weighment, Classification of goods, Loading and Unloading including Transhipment,
free time for loading and unloading, Booking of animals, Dangerous and offensive goods,
Military traffic, RMC etc.

» Different charges like Demurrage, Haulage, Engine Hire Charges, Wagon hire Charges,
Terminal charges, Siding Charges, Wharfage, Stacking, Stabling etc.

* Freight incentive schemes, Terminal Management System, Good shed working, Trainload
benefit, Quick transit service, Container service, loadability of Wagons, Higher Capacity routes,
Investment schemes like WIS, TIELS, Dynamic Pricing Policy.

e Commercial Inspections.

 Sidings- Assisted and Private siding rules, Charges, Liberalised Siding Policy.

¢ Dedicated Freight Corridor.

* Other recent Policy charges regarding Freight.

¢ Sealing and labeling of wagons, Delay in transit, Diversion of wagons load traffic, disposal of
seal defective wagons, Transport of small traffic, Repacking sheds and transhipment points.
 Delivery of consignments, Undercharges, Overcharges, Refund of overcharges, Delivery of
consignments short of destination, disposal of consignments over carried, Disposal of unclaimed
and unconnected consignments.

* Station outstanding- Realisation and its clearance.

 Indian Railways Act-chapters relating to Traffic facilities, working of Railways, responsibility of
Railways as Carriers and penalties and offences.

 Railway Claims Tribunal Act and functioning of Railway Claims Tribunal (RCT) and Railway
Rates Tribunal (RRT).

marks.

2. In case of tie in the
written test
candidates having
Diploma in Computer
Application shall be
given preference.

3. If one or more
candidates having
same mark and
Diploma in Computer
Application, candidate
senior in age shall be
preferred..




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

SIl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications - - -
Non-selection | recruitment (in | prescribed by the [Written Pref.eren Experien | Interview
year) direct recruitment tial ce
qualifica
tion
12| Outdoor | 82 |Class|Rs. Selection | 32 years |Graduate 100 0 0 0 |Part-A - (20 Marks) 1. Selection
Clerk [ 16300- with Diploma General English , Numerical/Quantitative Aptitude , Reasoning: [will be based
38200/- in Computer Verbal /Logical Reasoning & Non-Verbal Reasoning, General on written test
Application Knowledge , Computer, Port Related (Technical requirements). |marks.
Part-B - (80 Marks) 2. In case of
Computer fundamentals, office automation, Ms-excel, Ms- tie, candidate
Power point, network fundamentals, web design, Java script, [seniorin age
database system, application development. shall be
preferred
13| Sr.TNC 3 |Class |Rs. Selection 32 years |Graduate must| 100 0 0 0 [Part A (50 marks) 1. Selection will
n 17700- posses General knowledge: Ability to write reports, current affairs, verbal ability, [pe based on
44600/- Diploma in numerical ability, critical reasoning and data interpretation, basics of written
Computer computer application. test marks.
. Part B (50 marks) .
Application . . . . . . 2. In case of tie,
General railway working with particular reference to Railway Operation .
and 03 years . . . . . |candidates
. ; Numbering/coding of wagons and coaches in Railway yard, preparing train o
expereince in documents like Vehicle Guidance(VG), feeding theseinformation in railway seniorin age
railway network terminals, giving and receiving information from controlregarding |shall be
working train working, maintenance of registers related with working of trains etc. |preferred.

preparation of various memo like Placement memo, Release memo, Cut
memo, Irregularity memo, Wagon exchange register, Different types of
freight trains run on Indian Railways, ART,wayside station and junction
station, semaphore and colour light signals, TALQ and MAUQ Signals, Type
of freight trains, classification of wagons, type of railway engines, FOIS.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS-11 & 11l STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the
year) direct recruitment
written |Preferen | Experien |Interview
tial ce
qualifica
tion
14| Train 7 |Class |Rs. Non- 32 years |Graduate with | 100 0 0 0 |Part A (50 marks) 1. Selection will be
Number 1l 16300- |Selection at least 03 General knowledge: Ability to write reports, current affairs, verbal |Pbased on written
Taker 38200/- years reailway ability, numerical ability, critical reasoning and data interpretation, |test marks. o
working basics of computer application. zr'] In C:dse of tiein
. the written test
experience Part B (50 marks) . )
. . . . . . . candidates having
Diploma in General railway working with particular reference to Railway Diploma in
Computer Operation Computer
Application Numbering/coding of wagons and coaches inRailway yard, Application shall
preffdered. preparing train documents like Vehicle Guidance(VG), feeding be given
theseinformation in railway network terminals, giving and receiving |preference.

information from controlregarding train working, maintenance of
registers related with working of trains etc. preparation of various
memo like Placement memo, Release memo, Cut memo,
Irregularity memo, Wagon exchange register, Different types of
freight trains run on Indian Railways, ART,wayside station and
junction station, semaphore and colour light signals, TALQ and
MAUQ Signals, Type of freight trains, classification of wagons, type
of railway engines, FOIS.

3. If one or more
candidates having
same mark and
Diploma in
Computer
Application,
candidate senior
in age shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Ill STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the |written |Preferen|Experien |Interview
year) direct recruitment tial ce
qualifica
tion
15| Shunting [ 13 |Class| Rs. Non- 32years | Graduateat [ 100 | O 0 0 ZaftA(lzl? ma:’k;) - ' e verbalabil . 1. Selection will
. eneral knowledge: Ability to write reports, current affairs, verbal ability, numerical ability,
Zamadar [} 16300- | Selection least 03 years critical reasoning and data interpretation. be based on
38200/- railway Part B (80 marks) written
operational General railway working with particular reference to Railway Operation test marks.
X Goods Train Operation
worklng Factors affecting speed of goods train- How to overcome- speed & load-Introduction of latest
experience type of wagons- working instructions. 2. In case of tie,

Wagon turn round- How to Improve. Supply of wagons- pooled and non-pooled — equalization —
In exchange points. Average starting wagon load — How to improve loading delay to wagons,
especially special type.

FOIS- It’s role in freight operation, freight calculation.

Working of control offices — Operating position prepared by Trains Branch and its salient
features .

Operation of CC stock — type of BPCs- advantage of through running.

C & W- Intensive premium & close circuit BPC, Air &V Vaccum Brake, Emptyiload handle
Marshalling Yard

How marshalling yards are changed to suit present level of traffic and stock — Type of
marshalling yards — various components and its functions- facilities that are necessary for
operational conveniences.

Yard congestion- causes, remedial measures and advanced required in a marshalling yard.
Documents and registers that are maintained in a marshalling yard — marshalling yard statistics
— detention to wagon— detention to locos

Motive Power

Power arrangements — power control / outage system in our Railways, Engine links- Turn
around.

Accidents

Classification of accidents — Issue of accident messages, procedures — enquiry into accidents-
procedure for conducting and submitting reports.Relief operation.

Fundamentals of Signalling / Auto signalling.

Unusual Occurrences — Equipment Failures

5) Failure of axle counters/track circuits.

6) Failure of motive power.

7) Failure of rolling stock — hot axle — hanging parts — unusual sound — door opening etc.

8) Failure of OHE.

candidate senior
in age shall be
preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- 11l STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

Sl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit Educational and Selection with written test Syllabus Remarks
No Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the
year) direct recruitment |written | Preferen | Experien |Interview
tial ce
qualifica
tion
16| Deck Foreman Nil  [Class Il |Rs. 17700- |Selection 32 years class-X 100 0 0 0 Part A (20 marks) 1. Selection
44600/- . . . .
General knowledge, Ability to write reports, current affairs, will be based
verbal ability, numerical ability, critical reasoning and data on written
interpretation. test marks.
Part B (80 marks) 2. In case of
e General working in a Sea Port with particular reference to tie, candidates
cargo loading /unloading Operation in vessels. senior in age
¢ General understanding on crane operation. shall be
* PPE, HSE Safety Standards and Best Work Practices. preferred.




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- 11l STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

SIl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications
Non-selection | recruitment (in | prescribed by the [\ritten [Preferen[Experien[Interview
year) direct recruitment tial ce
qualifica
tion
17| Tally 14 |Class|Rs. Selection | 32 years |class-X 100 O 0 0 [Total - 100 Marks 1. Selection
Clerk 1l 16300- Mathematics — Number System, BODMAS, Decimals, Fractions, will be based
38200/- LCM, HCF, Ratio and Proportion, Percentage, Mensuration, Time on written
and Work, Time and Distance, Simple and Compound Interest , test marks.
Profit & Loss, Algebra, Geometry , Trigonometry, Elementary 2. In case of
Statistics, Square Roots, Age Calculations, Calendar & Clock, Pipe N .
) tie, candidates
and Cisterns etc. L
. . - senior in age
General English: Transformation, Fill in the blanks, Para &
Completion, Sentence Arrangement, shall be
Joining Sentences, Sentence Completion, Antonyms, Passage preferred.

Completion, Synonyms, Error

Correction (Phrase in Bold), Spotting Errors, Active and Passive
Voice, Spelling Test, Prepositions,Sentence, Substitution, Error
Correction (Underlined Part), Improvement, Idioms and Phrases
General Intelligence and Reasoning — Analogies, Alphabetical and
Number Series, Coding and Decoding, Mathematical Operation,
Relationships, Syllogism, Jumbling, Venn Diagram, Data
Interpretation and Sufficiency, Conclusions and Decision Making,
Similarities and Difference, Analytical Reasoning, Classification,
Direction, Statement- Arguments and Assumptions

General Science — Physics, Chemistry, Life Science at 10th level
General Awareness on Current Affair — Science & Technologies,
Sports, Culture, Personalities, Economics, Politics




SELECTION CRITERIA FOR DIRECT RECRUITMENT TO CLASS- Il STAFF OF TRAFFIC DEPARTMENT OF PARADIP PORT TRUST

SIl. | Name Of the | No. of |Classific| Scale of the Whether Upper Age limit | Educational and Selection with written test Syllabus Remarks
No. Post Posts | ation Pay (Rs.) Selection or for direct Other qualifications [— " -
. R i . written |Preferen | Experien |Interview
Non-selection | recruitment (in | prescribed by the tial ce
year) direct recruitment .
qualifica
tion
18| Supervis | 13 |Class|Rs. Selection | 32 vyears |class-X 100 O 0 0 [Total-100 Marks 1. Selection
or m 16300- Mathematics — Number System, BODMAS, Decimals, Fractions, LCM, HCF, will be based
Ratio and Proportion, Percentage, Mensuration, Time and Work, Time and .
38200/- ) "rop 8 . on written
Distance, Simple and Compound Interest, Profit & Loss, Algebra, Geometry
, Trigonometry, Elementary Statistics, Square Roots, Age Calculations, test marks.
Calendar & Clock, Pipe and Cisterns etc.
General English: Transformation, Fill in the blanks, Para Completion, 2. In case of
Se.nt.ence Arrangement, . . tie, candidates
Joining Sentences, Sentence Completion, Antonyms, Passage Completion, L.
senior in age

Synonyms, Error
Correction (Phrase in Bold), Spotting Errors, Active and Passive Voice, shall be
Spelling Test, Prepositions,Sentence, Substitution, Error Correction preferred.

(Underlined Part), Improvement, Idioms and Phrases

General Intelligence and Reasoning — Analogies, Alphabetical and Number
Series, Coding and Decoding, Mathematical Operation, Relationships,
Syllogism, Jumbling, Venn Diagram, Data Interpretation and Sufficiency,
Conclusions and Decision Making, Similarities and Difference, Analytical
Reasoning, Classification, Direction, Statement- Arguments and
Assumptions

General Science — Physics, Chemistry, Life Science at 10th level

General Awareness on Current Affair — Science & Technologies, Sports,
Culture, Personalities, Economics, Politics




