T €. S1.ue.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

OT.57.-21.Te1.-31.-28092021-230014
CG-DL -E-28092021-230014

ETETIOT
EXTRAORDINARY
AT | 1—Eve 3—S9-Tve (i)
PART I1—Section 3—Sub-section (i)

grfee ¥ TFfaT
PUBLISHED BY AUTHORITY

|. 547] 7% oot Fram, s 27, 2021/s01a 5, 1943
No. 547] NEW DELHI, MONDAY, SEPTEMBER 27, 2021/ASVINA 5, 1943
I, 9T TREE i STt JaATe
(Fro==T<=ET W)

7% feeett, 27 Rawz, 2021

T.H1.1. 664(31).—F= TLHRTT, WO T ATAAIH, 1963 (1963 FT 38) FT &T=T 132 FT 3U-
7T (1) o AT q1d, 91T 124 3 3T-4TT (1) FT T&T ARRAT AT TINT Fd §T TR 0 & ATHT

Heo g7 AR 6 U, == e § aqafad aget § T afud, TRIE 99 A FHEET (9,
FRGAT T TRITT) Herrea A==, 2021 FT TagRT AqAred Hedl gl

2. IF FMTA FAfaaw, omeahrT Toras § =6 ATER=eT & Tahrerd & < & woqret g1 o

AL
HEIAA =T Afe=aH|, 1963 (1963 &1 38) Fir &TT 28 T J&T IRl T TART Fd T
TRTETT 9 T8 FT AT #Sd TGgRT IRIET 909 =T FHAEET (9, aRgdr F gare) @ea,
2011 =t 3T "enrfara s 2q Faferfea A aamar g, ama: -
1. gt oftds T wee- (1) = AfF=mt & It oo = #EER0 (9, iedr 9 91=)
(Fretrere) fafaw, 2021 F&7 ST

(2) ¥ FAfF=w aTeehi TSI § T TaRTe Af fafsr & woret g1 S

5446 G1/2021 1)
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2. TRTAT O =T FHATT (AT, R8T 7 Tar=id) A, 2011 (35% a8 @ [fRaw & =7 d
Hafvd) # ffaw 4 % sam = Feftey G sfaeeta fEr s, aas-
“fRgfRe 1 ah-

4.(1) =i, 9 o 7g ARy amp g €, f asf Ratear @ SRt % st & aqaw &
STTOATT| g 37 Q7 TRreid 37 e AT STAT=ih 37 Tt et g1 &l ST gahdt gl

(2)  TAART steger & € | /A TC UL S AW yewer F vF T A= F 9@ F qag § Ayt a8
fefrat &1 9t @ TS g R TRl AT S 9T TG 6 STUTT 9 T STuAT, SEH
FOEA B UL HEIIAAI, e TR, 1T AL, T Warl, aeany oAl & wa=re o
SRR 3T 7 IA1 § SR i T el Al & sl STusT|

(3) TR AT AHAT U TG 39 AT # qafad et # Meifia 9m=ar aeeet & 1T
T AT HETTae ATHT o SATAHTRAT & T ST

(4) U= F forg MyiRa qm=ar aeEet #1 QT F39 aTd qgIIael, #% G, Tsd qEan /e
AT a7 aeEwrT FAT F FHATAT § F aagn il ST

Fora T Tohelt AgTaa =79 % dTe & s HHAT, Agraad Aral § [FHRT steqer &7 % 928 &
fere wiafeafe =g o 7= gvm
(5)  wfafagfs & G srate a9 a9 g, BF F a0 I 9@/ @ ST 9641 gl

ey aFafaat # afe frdT 98 % 918 §, 39 TR & A HETedey q97 T497 &, a6 68 93
T 3T fasrTTeer & wa¥ & A1 arer ey o U= % ATHSr H oredel g1 T Ui 99 9 @A ST Thar

o

3. T fafaat A, st #,-

(F) = gerEd o, T F T aofi-) a1t 3 Wt Faw ofidw F s, afEe (Sl
AL % UF F AT FH FEAT 11 F qIA A -

(F)  Fiaw 2 ¥, st F o, Faferfaa yEfeat sfoeteg & s, 9@ -

@)  waw 5 H, gt F o, A st sfoetag f s, qma:-
“1,00,000-2,60,000/- .

fooqoft: 9 ag ft et &9 ©F 29 % 9% FF FN F AqHed § Ja98 &l
1,20,000-2,80,000/-%. F Fa=9T & Io¥q FFar sroan”’;

@@ w12 °, vt F oo, e st sfentia £ sosft, smaa-
“HISE Tgid | e

(i) e HETITT =T & STHTT T (9T 97 779 §9ree o9 #§ i av i Haa
4T "z 80,000-2,20,000/- F. F AATHTT H T&I il T FHLA ATl SATLHILT IT BT

srafrafe:
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(=)

(i) % TR T OF G T T AT TATHA/ATEaS e g ITRA 7 TG ST
(WeTa==! & 3eRT) | 1,00,000-2,60,000/- €. F JaHT & = ovft § <7 a9 £ Fafaa g7 ame
q=a I7 9T T TR FT a1 ATIHRET AT AT TTE G qwT a1 J19a S9re @3
a9 T # 80,000-2,20,000/- %. AT T8 ATAF F aaadqT § 39 A0 § 9= a9 & g d&r
T AT IT T 3T AT TII FT AT HTA qTel ATAFRTE T ZT

T AT & AL T AT e forw arftie raettaar Rt § qwyr 3w § d=9m e “aga
T | AT Aol g

ot sfre ama foremr, frdfidy 3 siaeta Soft-| 95 3q 9ot A ofid+ % siasta, e aegear va

& oI@T SATrTT (H-1| O5T) F 9% | Hafad hd §edT 5 % qra -

()

(F) Fiew 2 ®, gfateat * foru, Fefofaa st staeertaa it s, amaT:-
“Faer T e e fra s

(@) wierw 5 |, gfateat & foru, Rerferfa stateat giaeanfoa i s, qma-
“1,00,000-2,60,000/- .

fooquft: 9 a7 # AT & T 29 F a1% #% IR & AqHET 8§ aa98 &0 1,20,000-
2,80,000/- %. & IqHTT # IR FHaAT ST

i 12 ®, wtateai % fow, fettea yREtear sfaeara it S, -

TS TG & WTEAT F AHAT 2

(i) et wgmma A F B fR{err # @ gt § fiw oad & Rt #ar a
80,000-2,20,000/- %. & FATHTT FT T& LT FlA AT ATARILT T I,

EINIER S

(i)  FE TEHIT AT ST TR AT 6 10T TOTEA/ATES=E A5 ITHRA AT T aa Hah
(FgTaaHT & &) & o= AT # 1,00,000-2,60,000/- %, % =9+ | &7 a9 &t [Fatea qar
Tl =TT TRt 3T YT @ ATHRET AT THIST T 8T H arel TR a1 & AT
# 80,000-2,20,000/- %. AT THH ATTF & IqHE § 979 a9 6l FAHT FGT qTo0 IS 3T &
@ ATFHTLT ST THT T&T LT FLA ATl ATEHTL T ZRT|

FIE, ARIAAT & AR T R e orw arfies Traetraar fdret § a877 =T § §907 “9ga
T’ | AT A5l g

SUSUH fawmr, e F st =ofi-1 wat % forw st e oftds % st qger aife sfvar

(Zoft-1l 9Y) F UT | GETAd w9 1.9 F 9T, -

(F)  Fiaw 2 #, wfatei F fou Feferfaa sttt oo £ srosfy, qma: ;-
(@) wtaw 5 ¥, wfatet & oo Feferfea sfafeat e & soshy, qma: ;-

“1,00,000 - 2,60,000/- =.
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(%)

feopft: 9 o it At &9 ©F 89 F a8 F% K & AqHEdT ¥ JaqAE &l
1,20,000-2,80,000/- %. & Fa°HTT | ST a1 SIT031T”;

e 12 3, st ¥ o Rt sfafert sfenfi £t s, e -
T TE T ¥ AT f A 3

(i) TRt AT ¥ % AT 3T Toifaesdd AT9ATEE AT & 749 @9 mr (Faa
T Sfsreraret & 9ft % oo @mp) & < a9 & FefEa J=r arer 90,000-2,40,000/- %, %

FATHTT T U5 AT FA arer sAfereptr e fi a it Fafaa J=r 3t 80,000-2,20,000/- . F
FATHTT F T LTI F a7l TR I BT

EIRIERIEE

(i) ¥ TR AT TS TR AT T QTR TITHA/ATESAAF & IUHT AT T HahrT
(TETIAAT | AT F AT T ToAfdeshel o=t fa9mr & 1,00,000-2,60,000/- %. *
FITHE F =7 Aof F &7 a9 it Farfad Far arer ger 7t sfar siv aager 1w aria w2
Tl TRt A7 AT 37 Teorfareser srfaitehy s § 80,000-2,20,000/- %. 3f¥ 0 stfar®
F IATATE | = AT H 90 a9 T [AHa Far arer 3T g (et ATHEdT i FHqed 91l wi
TR F FTT ST a7 Zi

FIAT TRIAT & AT 9¢ g oraes o arfie Tazar Raret § @ 3T § d=96m aga
T | AT A5l g

JTATATA TSI, T % ST & Avi-1 T&T g Al =97 10T % Sfavia ITarama Ta4® & 98 7

GaTed 9 94T 5 F qTH4, -

(F) F1erw 5 |, gfateat & forg, Meferfa sfafeat staenfaa it s, qma:-
“1,00,000-2,60,000/- =.

feooft: 9 o it Fafag a1 ©F 9 F 9" F% TFR & AqHET ¥ JaqAE &l
1,20,000-2,80,000/- %. & Ja=9TT § I AT SITOIT;
Tt 12 ®, wtateai & fou, Muteiea st sfaeafoa i sost, ama:-

TS TG F WTEAT F AHAT 2

(i) Rt wEgUaE =T % grarETd FEnr § e oot § dW a7 fr Rl @
80,000-2,20,000/- %. F IAAHTH T TG AT FHLA AT SATEHTLT IT ZIT;

(i)  FE TR AT ST LR AT HF TR TATHT IT ATASTHF & ITRA T F979< FT

(TRTIAT | 3TT) F ATITATT 9= § 1,00,000- 2,60,000/- %. F Iq987T9 | T8 FofT H <7 a9 i
R & arr FraETT J=69F AT THqed 98 91w AT TTEEwR AT Jrarand &anr §
80,000-2,20,000/- %. 3 TH AfF F aa=wTe § =6 Joff § qi= a9 it o a7 arer afvg
ST ATATATT THGF 3T THb THLT Tl il ST I aTel SATTFRET T T
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AT ARFAT *F AR I g0 TSeen form arfuss o rarar faet & =653 ST o S=mrn agd
T F A= Al R
() T Gamr, fdiET & siavia & 9oft-| 71t gg |t [aw ofide & ofaiq, g e sttt
(Fofi-I| 9Y) F UT | GETad FH qeqT 5 F 9rEd -
(F) Fiterw 2 #, wiatest & fo, Fefertea stafeat sfoenfoa $i s, aa:-
we fafeheaT afa”;
(@) Fiaw 5 #, grateat F forw, Feforiaa gfeateat sietad ft s, ;-
“1,00,000-2,60,000/- =.
feouft: 9 a i R Far @ 29 & 912 7 a3 & SqHET 8 Jq949 S 1,20,000-2,80,000/-
% % JqHTT | I AT S
() Few 12 ¥, wateat % for, Maferea sfafeat sttt & s, JmaT:-
AT TSI F AT & AAT g

(i) et weTIae = o frfercaT o & ooft & fi= a i A=rtaa #=T 3o 80,000-2,20,000/- .
& AAAHTT T TG TR FLA AT AT T T

EIGIRRR

(i)  FE TR AT TS LRI AT T AT TATHA/ATAST (4 & ITHH T T b (Agraaei &
o) = =rfeRcaT 9T § 1,00,000- 2,60,000/- . 3 Ja99TT & 56 F{T § &7 99 it [Ha¥aq 741
are qeF ferfrcar sfdshdt siie "aqes g arfid e arer sttt ar f=ieer farwmr # 80,000-

2,20,000/- %. ¥ 9H ATAF F a9 | 39 A0 H 9= a0 i [{afad qar are s 37 qe
R AT 3T a9qe T&T &1 97T Fed aTel SATIRIET 91 gl

FIAT AFAAT & AT 9T g7 foreen o arfes aetaar foret & w7y 3 7 & 9= 9m “aga
F=T | AT Al g
@) e et Gam, JFhE F s@ta aofi-l 98t F o adt Fem ofids % siata g
Ff9gaT F e | AT w9 7.6 F T, -

@)  www 5 H, gfateat F fog Feferfea sfafeat stoenfta i s, qwa: -
“1,00,000-2,60,000/- =.

fooquft: 9 a7 i AT F&T 0 29 F 918 F% IR & AqHET § Jaa98T &0 1,20,000-
2,80,000/- %. & Fa=dTH ¥ =T AT srosn;

(@) e 12 #, sfaft ¥ o Rt sttt sfenfi £ s, awe: -
T TR 3 O T S B
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(i)

et werTae =me & [few sttt @amr & =1 9ot § @9 a9g & [AgfHa |q4ar anr
80,000-2,20,000/- %. F IATHTT % TG ST FLA ATl SATEHTLT qTT T

s

(ii)

(=)

G TCHTL AT TS TLHTT AT HH QT TTEA/ATASA [+ &5 STHT AT T HhTT (g« o
aor) & ffaer st fBramr § 1,00,000-2,60,000/- &. & Sq=qT= & = iy & a7 a9 &t
i Far are e AfEar i a9qed 9% oA A are Aty a7 [t sfsritehy
a9 § 80,000-2,20,000/- . T 38 AT F Jq=A § =0 A0 | 9= a9 6 Fafoq v
T 3T T ATHAAT T THT T&T T LT FLA AT ATAFRT I ZiT|

T AT & AL T AT e forw arftie raettaar Rt § qayr 3w § d=9mm “aga
T’ | AT qET g

7O forwmr, e % sfavta 2oft-1 w1t & for wdt e oftds % siasta 3 g@eers (Sofi-1] a<e)

¥F U H qaf9d #9 9.1 F 919,

(%) =ierw 2 |, sttt * forg ferferfera stafea staefoa i srost, qm: ;-
“IT-HTEAF”

(@) =ierw 5 ¥, gfatea * forg Merterter stafeet giaeerfe i S, Jrea: -
“1,00,000-2,60,000/- =.

fooquft: d9 a0 i Mt 78T ©F g9 % 918 % GER & Aqued § JqqH &l
1,20,000-2,80,000/- &. 3 Fq=HTT | IFA hAT SATUAT;

(M waw 12 ®, st F oo et st stenfia £ s, s -
TS TSI F ATEqH & AT g

() T A = § o Aoft § v a9 i Ratee |=T A 1,00,000-2,60,000/- €. F
IATHTT H AT ATEeX & 92 gTRT Fd aTd AT @ &I a9 @ F=ataa &ar e
90,000-2,40,000/- %. = IqHTT § FTE< HIEL AT g &TIA FHLA qTol ATHILT 91 g1

EIRIEK O
(i) FE TR AT ST TR AT §F THET TATEA/ATESAF &5 ITHA AT T HaHh
(FETIAT & ) & 1,00,000-2,60,000/- %. F Iq9HE § = A0 H A A9l WA
AT AT SU-EIAF A GHQET SF HIeS UT gTNd FAA AT SfeTr AT
90,000-2,40,000/- %. 3fT zH& At F JaaA™ § =0 Aot § =< a9 f Fafaa &
T ETEY AT AT AT SF A12E TaI &l 7T Feed aTel ATARTE T BT

FIT AFAAT & LT T G 5 forw arfuies qraeiaar Raret § a8/ §f=T § d=9m “aga =ar’ &
= TE 2

[Fr. . f=me-24021/3/2021-FE-11]

fasre foig, T3 |t
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fooquft: g AAaw ar.#1.[. 7. 386(2) & dgd f&qi® 12 7, 2011 & AT AT TSI, T,
@e-3, IT-EE (i) H T &0 0 o oY 3¢ qguaia Hefortaa arF.|. 9. % qga gented
ERIE IR

(i) ar.ar.H. 819(3) fawi= 30 s=paw, 2015

(i)  ATFLE. 1102(3) =T+ 13 7997, 2018
(i)  ATFLE. 1143(3) f&AT* 29 7997, 2018

(iv)  "rELA. 759(3) faais 4 s=paw, 2019

(v)  ArFLA. 665(3) faATE 23 spav, 2020

MINISTRY OF PORTS, SHIPPING AND WATERWAYS
(PHRD DIVISION)
NOTIFICATION
New Delhi, the 27th September, 2021

G.S.R. 664 (E).—In exercise of the powers conferred by sub-section (1) of section 124 read with
sub-section (1) of section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government hereby
approves the Paradip Port Trust Employees (Recruitment, Seniority and Promotion) Amendment Regulations, 2021,
made by the Board of Trustees for the Paradip Port Trust and set out in the Schedule annexed to this notification.

2. The said Regulations shall come into force on the date of publication of this notification in the Official Gazette.
SCHEDULE

In exercise of the powers conferred by section 28 of the Major Port Trusts Act, 1963 (38 of 1963), the Board of
Trustees of the Paradip Port Trust hereby makes the following regulations further to amend the Paradip Port Trust
Employees (Recruitment, Seniority and Promotion) Regulations, 2011, namely :-

1. Short Title and commencement.- (1) These regulations may be called the Paradip Port Trust Employees
(Recruitment, Seniority and Promotion) (Amendment) Regulations, 2021.

(2) They shall come into force on the date of its publication in the Official Gazette.

2. In the Paradip Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2011, (herein after
referred to as Principal regulations) for regulation 4, the following regulation shall be substituted, namely :-

“Manner of Appointment .-

4.(1) All appointments to the posts to which these regulations apply shall be made in accordance with the
provisions of these regulations. Appointment may be made either by promotion or by absorption or deputation or
direct recruitment.

2 Appointments in respect of posts treated as Head of Department and posts one level below to the Head of
Department, all the vacancies shall be filled by “Composite method of recruitment” through promotion or transfer
on absorption basis failing which by deputation from  the employees of the Major Ports, the Central Government,
State Governments, Autonomous Bodies, Government Companies and failing both by direct recruitment.

(3) The promotion or transfer on absorption shall be from the officers from the Major Port Trusts fulfilling the
eligibility criteria prescribed in the Schedule annexed to these regulation.

(4) Deputation shall be of employees from the Major Ports, the Central Government, State Governments or
Autonomous Bodies or Government Companies fulfilling the eligibility criteria prescribed for the post:
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Provided that an employee of a Board of any Major Port Trust shall not be eligible for deputation to the
Head of Department level post in the Major Port Trusts.

(5) The normal period of deputation is three years, which is extendable to four years.

In exceptional circumstances, this can be extended to five years by the Central Government in the case of a post,
the incumbent of which is regarded as the Head of Department and by the Chairman in the case of any other post
below the level of Head of Department.”.

3. In the principal regulations, in the Schedule ,-

(A) under the heading Recruitment Rules for Class-1 posts under Administrative Department, PPT against
SI. No. 11 relating to the post of Secretary (Category-1I Ports) ,-

(@) In column 2, for the entries, the following entry shall be substituted, namely :-
"Secretary";
(b) in column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 280000/- after completion of three years
regular service with the approval of the Central Government.”;

(c) in column 12, for the entries, the following entries shall be substituted, namely:-
'Absorption through composite method:

i Officers holding posts in the scale of pay Rs.80000 — 220000/- with three years regular service in the grade in
the General Administration or Human Resources Development Department of a Major Port Trust shall be eligible

Deputation:

ii, Officers holding the post of Secretary and equivalent posts in the scale of pay Rs.100000 — 260000/- with two
years regular service in the grade or officers holding post of Senior Deputy Secretary and equivalent posts in the
General Administration Department or Human Resources Department in the scale of pay of Rs. 80000 - 220000/-
and above, with five years regular service in the grade in Central Government or State Governments or Union
Territory administration/Public Sector Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be
eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports will not be
below “Very Good.”;

(B) under the heading Recruitment Rules for Class-1 Posts under Finance & Accounts Department, PPT against Sl.
No. 5 relating to the post of Financial Advisor & Chief Accounts Officer (Category-Il Ports) ,-

(@) in column 2, for the entries, the following entries shall be substituted, namely:-
" Financial Advisor & Chief Accounts Officer";
(b) in column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after completion of three
years regular service with the approval of the Central Government.”;

(c) in column 12, for the entries, the following entries shall be substituted, namely:-
' For absorption through composite method:

i Officers holding posts in the scale of pay of Rs.80000 - 220000/- with three years regular service in the
grade in the Finance Department of a Major Port Trust shall be eligible;

Deputation:

ii.  Officers holding posts of Financial Adviser and Chief Accounts Officer and equivalent posts in the
Finance Department in the scale of pay of Rs.100000 — 260000/- with two years regular service in the
grade or officers holding posts of Senior Deputy Chief Accounts Officer and equivalent posts in the
Finance Department in the scale of pay of Rs.80000 — 220000/- and above with five years regular
service in the grade in Central Government or State Governments or Union territory administration or
Public Sector Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.
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The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
will not be below “Very Good.’;

(C) under the heading Recruitment Rules for Class-1 Posts under E&M Department, PPT against Sl. No. 9 relating
to the post of Chief Mechanical Engineer (Category-II ports).-

a.  incolumn 2, for entries, the following entries shall be substituted, namely:-
“Chief Mechanical Engineer”:
b.  incolumn 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 —280000/- after completion of three
years regular service with the approval of the Central Government.”;

c. in column 12, for the entries, the following entries shall be substituted, namely:-
‘For absorption through composite method:

i Officers holding posts in the scale of pay of Rs.90000 — 240000/- with two years regular service or
Officers holding posts in the pay scale of Rs.80000 — 220000/- with three years regular service in the
grade in Mechanical and Electrical Engineering Department and Marine Department (applicable to
categories of Marine Engineers only) in a Major Port Trust shall be eligible;

Deputation:

ii.  Officers holding posts of Chief Mechanical Engineer and equivalent posts in the Mechanical and
Electrical Engineering Department in the scale of pay of Rs.100000 — 260000/- with two years regular
service in the grade or officers holding post of Deputy Chief Mechanical Engineer and equivalent posts
in the Mechanical & Electrical Engineering Department in the scale of pay of Rs.80000 — 220000/-and
above, with five years regular service in the grade in the Central Government or State Governments or
Union territory administration or Public Sector Undertakings or Autonomous Bodies (other than Major
Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below “Very Good.’;

(D) under the heading Recruitment Rules for Class-I Posts under Traffic Department, PPT against Sl .No.5 relating
to the post of Traffic Manager,-

a.  incolumn 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 —280000/- after completion of
three years regular service with the approval of the Central Government.”;

b.  incolumn 12, for the entries, the following entries shall be substituted, namely:-
‘For absorption through composite method:

i Officers holding posts in the scale of pay of Rs.80000 — 220000/~ with three years regular service in the
grade in the Traffic Department of a Major Port Trust shall be eligible.

Deputation:

ii.  Officers holding posts of Traffic Manager and equivalent posts in the Traffic Department in the scale of
pay of Rs.100000-260000/- with two years regular service in the grade or officers holding post of
Senior Deputy Traffic Manager and equivalent posts in the Traffic Department in the scale of pay of
Rs. 80000 — 220000/- and above with five years regular service in the grade in the Central
Government or State Governments or Union territory administration or Public Sector Undertakings or
Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below “Very Good’;

(E) under the heading Recruitment Rules for Class-1 Posts under Medical Department, PPT against Sl. No. 5
relating to the post of Chief Medical Officer (Category-11 Ports) ,-

(@) in column 2, for the entries, the following entries shall be substituted, namely:-
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“Chief Medical Officer”;
(b) in column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after completion of three
years regular service with the approval of the Central Government.”;

(c) incolumn 12, for the entries, the following entries shall be substituted, namely:-
‘For absorption through composite method:

i Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular service in the
grade in the Medical Department of a Major Port Trust shall be eligible;

Deputation:

ii.  Officers holding the post of Chief Medical Officer and equivalent posts in the Medical Department in
the scale of pay of Rs.100000 — 260000/- with two years regular service in the grade or officers holding
posts of Senior Deputy Chief Medical Officer and equivalent specialist posts in the scale of pay of
Rs.80000 — 220000/- and above in the Medical Department with five years regular service in the grade
in the Central Government or State Governments or Union territory administration or Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below “Very Good.’;

(F) under the heading Recruitment Rules for Class-1 posts of Civil Engineering Department, PPT against SI. No. 6
relating to the post of Chief Engineer,-

a.  incolumn 5, for the entries, the following entries shall be substituted, namely:-*“ Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after completion of
three years regular service with the approval of the Central Government.”;

b.  incolumn 12, for the entries, the following entries shall be substituted, namely:-
‘For absorption through composite method:

i Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular service in the
grade in Civil Engineering Department in a Major Port Trust shall be eligible;

Deputation:

ii Officers holding the posts of Chief Engineer and equivalent posts in the Civil Engineering Department in
the scale of pay of Rs.100000 — 260000/- with two years regular service in the grade or officers holding
post of Deputy Chief Engineer and equivalent posts in the Civil Engineering Department in the scale of
pay of Rs. 80000 — 220000/- and above with five years regular service in the grade in the Central
Government or State Governments or Union territory administration or Public Sector Undertakings or
Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
will not be below “Very Good.’;

(G) under the heading Recruitment Rules for Class-1 Posts under Marine Department, PPT against SI. No. 1 relating
to the post of Deputy Conservator (category Il Ports) .-

a.  incolumn 2, for the entries, the following entries shall be substituted, namely:-
“Deputy Conservator”;

b.  incolumn 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 -260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after completion of
three years regular service with the approval of the Central Government.”;

c. incolumn 12, for the entries, the following entries shall be substituted, namely:-

‘For absorption through composite method:
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i Officers holding posts of Harbour Master in the scale of pay of Rs. 100000 - 260000/- with one year
regular service or Officers holding post of Harbour Master in the scale of pay of Rs.90000 — 240000/- with
two years regular service in the grade in a Major Port Trust shall be eligible;

Deputation:

ii Officers holding post of Deputy Conservator and its equivalent Deck side post in the scale of pay of
Rs.100000 — 260000/- with two years regular service in the grade or officers holding post of Harbour
Master and its equivalent Deck side posts in the scale of pay of Rs.90000 — 240000/- and above with four
years regular service in the Central Government or State Governments or Union territory administration
or Public Sector Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading inthe Annual Confidential Reports
will not be below “Very Good.’.

[File No. PR-24021/3/2021-PE-II ]
VIKRAM SINGH), Jt. Secy.

Note: The Principal Regulations were published in the Gazette of India, Extraordinary, Part Il, section 3, sub-
section(i) vide number G.S.R. No. 386(E) dated the 12th May, 2011, and was subsequently amended, vide
number:-

(i) G.S.R. 819 (E) dated 30th October, 2015;

(ii) G.S.R.1102 (E) dated 13th November, 2018;
(ili) G.S.R. 1143 (E) dated 29th November, 2018;
(iv) G.S.R. 759 (E) dated 4th October, 2019;

(v) G.S.R.665(E) dated 23rd October, 2020.
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